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ABSTRACT

The employment, unemployment and participation rates are examined for

Aboriginals living off-reserve in Canada from 2007 to 2014 as well as for

non-Aboriginals for those 15 years and older. Employment is analyzed by

educational level, gender and age, province and by industrial sector. The

rates of employment and unemployment for Aboriginals have continued to

improve in 2014, lessening the differences with non-Aboriginals. These

improvements occurred in each age category for both men and women,

except for the unemployment rate of Aboriginal women in the 25 to 54 year

old group. The Metis employment, participation and unemployment rates

have been more favourable than the First Nations for each year from 2007

to 2014.

The level of education obtained continued to show a strong positive

relationship with the rate of employment for Aboriginals and non-Aboriginals.

When employment rates are examined by educational level, there is very lit-

tle difference between Aboriginals and non-Aboriginals. However educa-

tional level does not explain the differences in unemployment rates. The

highest rate of employment for Aboriginals and non-Aboriginals in 2014 con-

tinued to be in Alberta. Employment continued to increase in the services-pro-

ducing sector, but decreased in the goods-producing sector for Aboriginals

and non-Aboriginals in 2014.
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Introduction
The state of an economy is often measured by its gross domestic product or GDP. An

alternative way of assessing an economy, particularly from the perspective of the population,

is by examining the rates of employment, unemployment and participation. In this article

these are examined for Aboriginals living off-reserve and who are 15 years and older. All

references are to this population. Comparison data is provided for non-Aboriginals in Can-

ada. The article contains eight years of data, from 2007 to 2014, to provide a clearer under-

standing of the changes that have been occurring.

Employment and Unemployment Rates:

Aboriginals and non-Aboriginals
The Aboriginal employment and unemployment rates have improved each year since

2010. The Aboriginal employment rate has increased since 2010 from 53.5 to 57.0 in 2014,

while for non-Aboriginals the rate had been slowly increasing from 61.6 in 2009 to 61.9 in

2013, but decreased to 61.5 in 2014. Historically, the employment rate for Aboriginals has

been considerably lower than for non-Aboriginals; however, the gap which was 8.2 in 2010

(61.7 vs. 53.5) has narrowed each year until 2014, when it was 4.5 (61.5 vs. 57). However,

the rates of employment and the gap in employment rates have not recovered from their

2008 pre-recession levels for Aboriginals of 59.6 and 63.5 for non-Aboriginals, with a gap

of 3.9.

The unemployment rates for Aboriginals have declined each year since 2010, from a

rate of 14.1 to 11.2 in 2014. Non-Aboriginals unemployment rates started dropping a year

earlier in 2009, and have declined every year since then. Their unemployment rates in 2009

were 8.2 and 6.8 in 2014. The difference in the unemployment rates narrowed from 6.2 in

2009 (14.1 versus 7.9) to 4.2 in 2014 (11.2 versus 6.8).

Participation Rates: Aboriginals and non-Aboriginals
The participation rate is the labour force (which consists of those employed and those

unemployed) divided by the population. The higher the participation rate, the greater the

percent of the working age population who are either working or seeking to work. The more

people working and seeking to work, the greater the number of people who may be

employed. Larger numbers of people employed implies greater income and the economic

benefits associated with it. The Aboriginal participation rate has fluctuated since 2007, when

it was 65.0, increasing in some years and decreasing in others, with it being 64.2 in 2014. In

contrast the non-Aboriginal participation rate has mainly decreased since 2007 when it was

67.5 to 66.0 in 2014. (See Table 1.)

Employment, Participation and Unemployment Rates:

First Nations, Metis, Inuits and Others
The employment, participation and unemployment rates have been more favourable for

the Metis than for First Nations, for each year since 2007. The employment rate for First

Nations has been improving since 2010, when it was at 48.3 to 53.8 in 2014. However, this

compares poorly to the employment rates for Metis, which was 58.7 in 2010 and 60.6 in
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2014. Despite these improvements, the employment rates have not recovered from their

highest levels in 2008, when they were 55.5 for First Nations and 63.5 for both Metis and

non-Aboriginals. The differences in the employment rates between the First Nations and

Metis have decreased from 10.4 in 2010 (58.7 versus 48.3) to 6.8 in 2014 (60.6 versus 53.8).

The gap in the employment rates also decreased between the Metis and non-Aboriginals

from 3.0 in 2010 (61.7 versus 58.7) to 0.9 in 2014 (61.5 versus 60.6). The employment rates

for Inuits and for Others, which are those who are part First Nations, Metis and/or Inuit,

decreased from 2008 to 2010 and increased each year from 2010 to 2013, but dramatically

decreased in 2014. The size of the decreases from 2013 to 2014, including the decreases in
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TABLE 1
Employment, Participation and Unemployment Rates:

Aboriginals and non-Aboriginals
Living off Reserves in Canada, 15 years and older

(In thousands, except for rates)

Aboriginal

2007 2008 2009 2010 2011 2012 2013 2014

Population 638.3 672.5 706.5 740.5 772.8 798.2 824.3 850.3
Labour Force 415.1 446.0 464.3 460.8 489.8 516.7 528.7 545.8

Employment 370.7 400.6 400.7 395.9 425.7 449.9 466.8 484.8
Full-time Employment 299.6 325.2 324.7 314.3 337.2 359.8 374.0 384.1
Part-time Employment 71.1 75.4 76.1 81.6 88.6 90.1 92.8 100.7

Unemployment 44.4 45.4 63.6 64.8 64.1 66.9 61.9 60.9
Not in Labour Force 223.2 226.5 242.2 279.7 283.0 281.5 295.6 304.5

Unemployment Rate 10.7 10.2 13.7 14.1 13.1 12.9 11.7 11.2

Participation Rate 65.0 66.3 65.7 62.2 63.4 64.7 64.1 64.2

Employment Rate 58.1 59.6 56.7 53.5 55.1 56.4 56.6 57.0

Non-Aboriginal

2007 2008 2009 2010 2011 2012 2013 2014

Unemployment Rate 5.9 6.0 56.6 7.9 7.4 7.2 6.9 6.8

Participation Rate 67.5 67.6 13.8 67.0 66.8 66.5 66.5 66.0

Employment Rate 63.5 63.5 65.7 61.7 61.8 61.8 61.9 61.5

Population is Labour Force and Not in the Labour Force
Labour force (age 15 plus) is Employment + Unemloyment
Not in the Labour Force is Population less those Employed and Unemployment
Unemployment is Not employed and seeking empoyment
Unemployment rate is Unemployment/Labour force
Participation rate is Labour Force/Population
Employment rate is Employment/Population

Source: Statistics Canada, Labour Force Survey.



the reported populations, raises the question as to whether there may be an error with regard

to the figures reported for 2014.

The unemployment rates for First Nations are significantly higher than they are for

Metis. However, the difference decreased from a high of 5.7 in 2010 (11.4 versus 17.1) to

1.9 in 2014 (12.1 versus 10.2). However, the 2014 unemployment rates of 12.1 for First

Nations and 10.2 for Metis should be unacceptable when compared with the rate of unem-

ployment of 6.8 for non-Aboriginals. The unemployment rates for Inuits and Others are not

reported because of the small numbers in that category.

The Metis participation rates have been higher than non-Aboriginals for each year since

2009. The participation rates for the Metis have also been higher than for the Inuits since

2011. The Inuits participation rates have been higher than Others from 2007 to 2014. The

participation rate for Others had been higher than the First Nations from 2007 to 2013. (See

Table 2.)

Employment Rates by Age and Gender
Employment rates for Aboriginal men and women increased for all age categories in

2014 and have increased each year since 2010, with two exceptions for both men and

women. In 2013 employment rates declined for men in the 25–54 year old and 55 years and

older categories and declined for women in 2011 for those 55 years and older and in 2012

for 15 to 24 years old.

The employment rate for Aboriginal men in 2014 increased to 59.7 from 59.2 in 2013.

This compares to rates for non-Aboriginal men in 2014 of 65.5 and 65.7 in 2013. The rate of

59.7 for Aboriginal men in 2014 is considerably below its highest rate of 65.4. The differ-

ence between the employment rate for Aboriginals and non-Aboriginal men in the important

25 to 54 age category is significant. In 2014 the gap was 12.5 (85.4 for non-Aboriginals ver-

sus 72.9 for Aboriginals).

The employment rate of 54.6 for women in 2014 is the highest it has been from 2007

to 2014, somewhat higher than its previous highest rate of 54.3. This 2014 employment of

54.6 compares to a rate of 57.7 in 2014 for non-Aboriginal women. The gap between the

employment rates for Aboriginal and non-Aboriginal women in 2014 was 3.1 (57.7 versus

54.6). This is smaller than the gap of 5.8 for men (65.5 versus 59.7). The employment rates

have been consistently higher for men than for women for both Aboriginals and non-

Aboriginals. (See Table 3.)

Unemployment Rates by Age and Gender
The unemployment rate for Aboriginal men has declined each year since its high in

2010 of 15.7 to 11.9 in 2014. Each of the three age categories of Aboriginal men experi-

enced lower unemployment rates in 2014 than in 2013. Although there has been significant

improvement, the unemployment rates for Aboriginal men are still higher than its low of

10.3 in 2008 and far worse than the non-Aboriginal unemployment rate of 7.3 in 2014. The

unemployment rate for Aboriginal men is 4.6 higher than for non-Aboriginal men (11.9

verses 7.3).

For Aboriginal women the 2014 unemployment rate of 10.4 decreased from its high in

2012 of 12.6. The 10.4 rate of 2014 is close to its lowest level of 10.0 in 2008. The decrease

in their unemployment rate in 2014 is attributable to Aboriginal women in the 15–24 year
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TABLE 2
Employment, Participation and Unemployment Rates:

First Nations, Métis, Inuits and Others

2007 2008 2009 2010 2011 2012 2013 2014

Non-Aboriginal

Population 25823 26152 26498 26834 27141 27486 27823 28131

Unemployment rate 5.9 6.0 8.2 7.9 7.4 7.2 6.9 6.8

Participation rate 67.5 67.6 67.1 67.0 66.8 66.5 66.5 66.0

Employment rate 63.5 63.5 61.6 61.7 61.8 61.8 61.9 61.5

Aboriginal

Population 638.3 672.5 706.5 740.5 772.8 798.2 824.3 850.3

Unemployment rate 10.7 10.2 13.7 14.1 13.1 12.9 11.7 11.2

Participation rate 65.0 66.3 65.7 62.2 63.4 64.7 64.1 64.2

Employment rate 58.1 59.6 56.7 53.5 55.1 56.4 56.6 57.0

First Nations

Population 303.8 324.2 344.5 364.8 383.2 394.3 405.5 417.3

Unemployment rate 12.5 12.5 15.9 17.1 16.8 15.7 13.5 12.1

Participation rate 62.4 63.5 62.5 58.3 59.7 62.5 60.9 61.2

Employment rate 54.6 55.5 52.5 48.3 49.6 52.7 52.6 53.8

Métis

Population 320.7 334.7 349.8 361.6 373.2 387.3 402.3 417.5
Unemployment rate 9.2 8.0 11.6 11.4 9.8 10.5 10.1 10.2

Participation rate 67.3 69.0 68.9 66.2 67.4 67.1 67.3 67.5
Employment rate 61.2 63.5 60.9 58.7 60.8 60.0 60.5 60.6

Other

Population 13.8 13.6 12.2 14.1 16.4 16.6 16.6 15.5

Unemployment rate 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Participation rate 69.8 67.6 66.3 61.4 59.2 64.0 68.0 54.6

Employment rate 63.5 59.4 55.8 52.8 53.1 58.8 60.8 47.5

Inuits

Population 12.0 10.5 10.4 12.1 14.0 13.7 13.9 11.7

Unemployment rate 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Participation rate 71.0 69.5 67.6 64.6 61.0 64.5 69.6 56.7

Employment rate 65.1 62.3 56.7 54.9 55.6 59.3 64.0 48.6

NOTE: Table cells showing 0.0 refer to estimates that are suppressed (cannot be published) because they
are below the confidentiality threshold.The LFS estimates are based on a sample and are therefore subject
to sampling variability. As a result, monthly estimates will show more variability than trends observed over
longer time periods. Estimates for smaller geographic areas or industries also have more variability. For an
explanation of sampling variability of estimates and how to use standard errors to assess this variability,
consult the ‘Estimates quality’ section of the publication Labour Force Information

The confidentiality threshold is 200 for Canada.

Source: Statistics Canada, Labour Force Survey.
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TABLE 3
Employment Rates by Age and Gender

Aboriginals and non-Aboriginals

Aboriginal

2007 2008 2009 2010 2011 2012 2013 2014

Both Sexes

15 Years and Over 58.1 59.6 56.7 53.5 55.1 56.4 56.6 57.0

15–24 Years 49.8 52.8 46.4 45.2 47.1 45.7 49.2 50.4

25–54 Years 69.9 70.8 68.8 65.8 67.3 69.3 69.2 69.3

55 Years and Over 32.5 33.4 34.3 29.8 32.4 34.5 33.2 34.8

Men

15 Years And Over 62.9 65.4 59.7 55.4 58.0 60.5 59.2 59.7

15–-24 Years 50.9 55.3 47.8 44.6 47.1 47.5 49.5 51.8

25–54 Years 75.5 77.0 72.8 69.5 70.9 73.8 72.8 72.9

55 Years and Over 38.7 38.5 36.9 29.7 37.0 41.2 34.8 37.0

Women

15 Years and Over 53.7 54.3 54.0 51.7 52.4 52.6 54.3 54.6

15–24 Years 48.7 50.8 45.1 45.8 47.1 43.9 49.0 49.1

25–54 Years 64.6 64.7 65.2 62.4 64.1 65.2 65.8 66.1

55 Years and Over 27.3 29.4 31.8 29.9 28.3 28.6 31.7 32.8

Non-Aboriginal

2007 2008 2009 2010 2011 2012 2013 2014

Both Sexes

15 Years and Over 63.5 63.5 61.6 61.7 61.8 61.8 61.9 61.5

15–24 Years 59.8 59.8 55.6 55.2 55.6 54.7 55.3 55.8

25–54 Years 82.5 82.6 80.6 80.9 81.3 81.7 82.0 81.6

55 Years and Over 31.7 32.4 32.7 33.6 33.9 34.4 35.0 35.1

Men

15 Years And Over 68.0 68.0 65.1 65.5 65.9 65.6 65.7 65.5

15–-24 Years 59.4 59.1 53.6 53.4 54.4 53.4 54.3 54.3

25–54 Years 86.5 86.8 83.7 84.2 85.1 85.4 85.5 85.4

55 Years and Over 38.1 38.5 38.3 39.4 39.6 39.9 40.4 40.6

Women

15 Years and Over 59.1 59.1 58.1 58.0 57.9 58.0 58.2 57.7

15–24 Years 60.2 60.4 57.7 57.1 56.9 56.1 56.4 57.3

25–54 Years 78.5 78.3 77.4 77.5 77.6 78.1 78.5 77.8

55 Years and Over 26.0 27.1 27.7 28.4 28.8 29.5 30.1 30.1

Source: Statistics Canada, Labour Force Survey.



age group and those 55 years and older who had lower unemployment rates in 2014 com-

pared to 2013. Women in the 25–54 age group had a higher unemployment rate. Non-

Aboriginal women had an unemployment rate of 6.3 in 2014. The difference in the unem-

ployment rate for Aboriginal women and non-Aboriginal women was 4.1 (10.4 versus 6.3)

in 2014. (See Table 4.)

Employment Rates by Educational Level
A strong positive relationship exists between the level of education completed and

higher rates of employment for both Aboriginals and non-Aboriginals. However, those who

had some post-secondary education, but did not complete their certificate or diploma pro-

gram, had a lower employment rate than those who graduated high school.

Employment rates for Aboriginals and non-Aboriginals are very similar when compar-

ing the educational level each obtained. This is highly significant. In 2014 the employment

rate for non-Aboriginals was 61.5 and it was 57 for Aboriginals, a difference of 4.5. How-

ever, when the same level of education is compared, the employment rate for non-

Aboriginals is slightly higher for some levels of education, and somewhat lower for other

levels of education. Specifically, in 2014 for High School and University graduates, employ-

ment rates were higher for Aboriginals than for non-Aboriginals by 2.7 (62.6 versus 59.9)

and 4.3 (78.2 versus 73.9), respectively. For those with less than a High School graduation,

those with some post-secondary education and those with a post-secondary certificate or

diploma, the non-Aboriginal employment rate was higher by 0.4 (32.8 versus 32.4) and by

1.6 (58.9 versus 57.3) and by 1.2 (70.2 versus 69), respectively. Thus in 2014 employment

rates were higher for Aboriginals by 2.7 and 4.3 for certain levels of education and lower by

0.4, 1.2 and 1.6 for other levels of education.

An explanation as to why the overall employment rates are lower for Aboriginals (61.5

versus 57) is that a much larger proportion of Aboriginals have not completed high school.

In 2014, 17.6 percent of the non-Aboriginal population had less than a high school educa-

tion, while 28.5 percent of Aboriginals had less than a high school graduation. Fortunately,

the percent of those without having graduated from high school for Aboriginals and non-

Aboriginals has been decreasing every year since 2007, with the exception of 2010 for

Aboriginals.

Full-time Employment by Educational Level
The percent of employees working full time declined in 2014 for all educational levels,

with one exception. It remained the same for non-Aboriginals with a post-secondary certifi-

cate or diploma. The largest drop in 2014 in the percent employed full-time occurred for

Aboriginals with less than a high school education. This was a decline of 3.1 (68.7 versus

65.6). Those who did not complete high school and those who had only some post-second-

ary education had the lowest percentages of full-time employment.

Unemployment rates by Education Level
The unemployment rates for Aboriginals are significantly higher than they are for non-

Aboriginals (11.2 versus 6.8 in 2014). This holds true even when comparing unemployment

levels by educational level, with the exception of those who obtained a University degree.
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TABLE 4
Unemployment Rates by Age and Gender

Aboriginals and non-Aboriginals

Aboriginal

2007 2008 2009 2010 2011 2012 2013 2014

Both Sexes

15 Years and Over 10.7 10.2 13.7 14.1 13.1 12.9 11.7 11.2

15–24 Years 16.9 15.1 22.5 21.1 19.7 21.3 17.8 16.7

25–54 Years 8.9 9.1 11.5 12.1 11.1 10.8 10.1 9.8

55 Years and Over 8.4 6.3 10.4 11.7 11.3 9.3 9.3 8.3

Men

15 Years And Over 11.2 10.3 15.2 15.7 14.9 13.2 12.8 11.9

15–-24 Years 18.5 16.5 24.3 24.5 23.1 21.0 19.3 17.6

25–54 Years 9.1 9.1 12.6 13.0 12.5 11.1 11.1 10.3

55 Years and Over 9.6 0.0 13.3 14.5 12.5 10.5 11.0 9.6

Women

15 Years and Over 10.1 10.0 12.1 12.4 11.1 12.6 10.6 10.4

15–24 Years 15.3 13.9 20.6 17.8 16.1 21.7 16.4 15.7

25–54 Years 8.7 9.2 10.3 11.1 9.6 10.5 9.1 9.4

55 Years and Over 0.0 0.0 7.0 9.2 9.8 7.7 7.6 6.8

Non-Aboriginal

2007 2008 2009 2010 2011 2012 2013 2014

Both Sexes

15 Years and Over 5.9 6.0 8.2 7.9 7.4 7.2 6.9 6.8

15–24 Years 11.0 11.5 15.1 14.7 14.1 14.2 13.6 13.4

25–54 Years 5.0 5.0 7.0 6.8 6.2 5.9 5.8 5.7

55 Years and Over 4.8 5.0 6.5 6.2 6.2 5.9 5.9 5.7

Men

15 Years And Over 6.3 6.5 9.4 8.7 7.8 7.6 7.4 7.3

15–-24 Years 12.1 12.9 18.2 17.1 15.8 15.9 15.0 14.9

25–54 Years 5.3 5.3 8.0 7.3 6.3 6.2 6.0 5.9

55 Years and Over 4.9 5.2 7.4 6.9 6.7 6.2 6.3 6.3

Women

15 Years and Over 5.6 5.6 6.9 7.1 6.9 6.7 6.5 6.3

15–24 Years 9.9 10.0 12.0 12.4 12.2 12.4 12.0 11.8

25–54 Years 4.7 4.7 6.0 6.3 5.9 5.6 5.5 5.4

55 Years and Over 4.7 4.6 5.4 5.4 5.7 5.5 5.4 5.0

NOTE: Table cells showing 0.0 refer to estimates that are suppressed (cannot be published) because they
are below the confidentiality threshold.The LFS estimates are based on a sample and are therefore subject
to sampling variability. As a result, monthly estimates will show more variability than trends observed over
longer time periods. Estimates for smaller geographic areas or industries also have more variability. For an
explanation of sampling variability of estimates and how to use standard errors to assess this variability,
consult the ‘Estimates quality’ section of the publication Labour Force Information (Catalogue number 71-
001-X).

Source: Statistics Canada, Labour Force Survey.



That is, unlike employment rates, which are similar for Aboriginals and non-Aboriginals

when controlling for education, unemployment rates are consistently higher for Aboriginals,

even when comparing similar levels of education. For example, Aboriginals who graduated

high school had an unemployment rate of 11.2 in 2014, compared with non-Aboriginal high

school graduates who had a 7.5 unemployment rate. For those who did not complete high

school the unemployment rates were 20.7 for Aboriginals and 13.6 for non-Aboriginals.

Unemployment rates decreased as the level of education completed increased for both

Aboriginals and non-Aboriginals. Overall, the unemployment rate has decreased since 2010;

however, there has not been a consistent pattern of decreases when examined by educational

level. Further, the unemployment levels were higher in 2014 than they were at their low

points since 2007, regardless of the educational level achieved. (See Table 5.)
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TABLE 5
Employment and Unemployment by Eduatuonal Level

Aboriginals and Non-Aboriginals

Aboriginal

2007 2008 2009 2010 2011 2012 2013 2014

Total, All Education Levels
Percent of population 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Percent Employed Full-time 80.8 81.2 81.0 79.4 79.2 80.0 80.1 79.2
Unemployment rate 10.7 10.2 13.7 14.1 13.1 12.9 11.7 11.2
Employment rate 58.1 59.6 56.7 53.5 55.1 56.4 56.6 57.0

Less than high school
Employment Rate 36.5 35.2 33.0 33.5 32.4 32.1 30.1 28.5
Participation Rate 70.5 71.8 68.4 68.3 67.8 68.7 68.7 65.6
Population 17.0 16.2 23.2 24.0 22.7 21.7 19.6 20.7
Percent of Total Population 37.5 39.8 34.7 31.8 32.6 35.4 34.6 32.4

High School Graduate
Percent of population 18.8 18.8 19.9 19.0 19.5 20.3 22.2 22.8
Percent Employed Full-time 83.2 83.4 81.7 81.3 78.5 80.7 80.0 78.9
Unemployment rate 9.0 8.8 13.3 14.1 13.0 13.3 11.4 11.2
Employment rate 69.1 67.2 62.5 59.9 62.3 61.1 62.2 62.6

Some Post-secondary
Percent of population 10.2 10.6 10.1 10.6 10.5 9.0 8.5 8.4
Percent Employed Full-time 75.9 75.5 76.3 72.0 70.9 73.6 71.0 68.7
Unemployment rate 10.6 10.8 14.2 12.7 14.7 14.1 12.2 12.1
Employment rate 58.7 62.3 58.0 58.3 54.3 55.9 59.3 57.3

Post-secondary Certificate or Diploma
Percent of population 28.3 28.1 29.2 29.5 29.8 30.0 30.4 30.9
Percent Employed Full-time 86.2 86.9 87.3 84.9 85.3 85.2 86.4 85.8
Unemployment rate 8.5 7.5 10.5 10.6 9.2 9.0 9.8 8.1
Employment rate 72.4 72.9 70.3 66.1 68.7 69.8 66.7 69.0

University Degree Bachelor and Above
Percent of population 6.2 7.3 7.8 7.4 7.7 8.6 8.8 9.5
Percent Employed Full-time 86.4 85.4 86.5 85.7 87.4 86.3 85.9 84.6
Unemployment rate 5.0 5.9 3.6 5.3 4.7 6.2 3.9 5.2
Employment rate 79.6 79.7 82.6 77.6 80.0 77.3 80.6 78.2

continued on next page.



Employment Rates and Population by Province/Region
Employment rates declined in 2014 in each province and the Atlantic region for non-

Aboriginals. In contrast the overall employment rate increased for Aboriginals because of

the increases that occurred in Ontario and Alberta; however, employment rates declined

everywhere else. The employment rate was the highest in 2014 for Aboriginals in Alberta at

66.4 and elsewhere it ranged from 51.9 in Quebec to 56.9 in Saskatchewan. Employment

rates were higher for non-Aboriginals than Aboriginals in every province and region for

each year from 2007 to 2014.
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TABLE 5 continued.

Non-Aboriginal

2007 2008 2009 2010 2011 2012 2013 2014

Total, All Education Levels

Percent of population 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Percent Employed Full-time 81.7 81.5 80.7 80.5 80.8 81.1 80.9 80.8

Unemployment rate 5.9 6.0 8.2 7.9 7.4 7.2 6.9 6.8

Employment rate 63.5 63.5 61.6 61.7 61.8 61.8 61.9 61.5

Less than high school

Employment Rate 22.1 21.5 20.9 20.1 19.4 19.0 18.2 17.6

Participation Rate 68.0 67.9 66.6 66.8 67.3 68.3 68.0 67.5

Population 11.9 11.8 15.6 15.6 15.0 14.5 14.3 13.6

Percent of Total Population 36.9 37.1 34.2 33.7 33.6 33.3 33.2 32.8

High School Graduate

Percent of population 19.7 19.6 20.0 19.7 19.8 20.0 20.4 20.8

Percent Employed Full-time 82.5 82.6 81.1 80.4 80.4 80.7 80.0 79.7

Unemployment rate 6.0 6.3 9.1 8.6 7.8 7.7 7.7 7.5

Employment rate 65.3 64.6 61.7 61.7 61.6 61.0 60.6 59.9

Some Post-secondary

Percent of population 8.1 8.4 8.2 8.2 7.9 7.4 7.2 7.0

Percent Employed Full-time 71.2 70.3 68.0 66.9 67.7 66.6 66.0 65.1

Unemployment rate 7.0 6.9 9.8 9.9 9.6 9.2 9.2 9.5

Employment rate 64.3 64.5 60.9 60.9 60.6 60.6 59.9 58.9

Post-secondary Certificate or Diploma

Percent of population 30.5 30.5 30.7 31.0 31.3 31.4 31.3 31.4

Percent Employed Full-time 85.5 85.2 84.8 84.3 84.5 84.3 84.4 84.4

Unemployment rate 4.8 4.8 6.8 6.4 5.9 5.7.0 5.5 5.4

Employment rate 72.8 72.7 71.1 70.9 70.9 70.5 70.7 70.2

University Degree Bachelor and Above

Percent of population 19.6 20.1 20.2 21.0 21.6 22.3 22.8 23.3

Percent Employed Full-time 86.7 86.1 85.4 85.3 85.2 85.8 85.6 85.1

Unemployment rate 3.7 4.1 5.1 5.3 4.9 5.0 4.7 4.9

Employment rate 76.7 76.2 75.6 75.2 74.6 74.7 74.5 73.9

Source: Statistics Canada, Labour Force Survey.



The four Atlantic Provinces have been combined because of their small populations,

which combined is smaller than any province. Manitoba’s Aboriginal employment rate of

56.5 was the third highest in Canada in 2014, but it was also the lowest for Manitoba for the

2007 to 2014 period. Employment rates were at their lowest levels in 2014 for non-

Aboriginals in Canada, the Atlantic Region, Quebec, Manitoba and British Columbia for the

2007 to 2014 period.

The Aboriginal and non-Aboriginal populations have increased each year since 2007 in

each province and region, with the exception in 2014 of the Atlantic Region for non-

Aboriginals. The combination of the increasing populations and decreasing employment

rates may be an issue of concern in the future. (See Table 6.)
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TABLE 6
Emplyment Rates and Population by Province/Region

Aboriginals and Non-Aboriginals

Aboriginal

2007 2008 2009 2010 2011 2012 2013 2014

Canada
Population 638 673 707 741 773 798 824 850
Employment rate 58.1 59.6 56.7 53.5 55.1 56.4 56.6 57.0

Atlantic Region
Population 40.0 44.5 49.0 53.5 57.5 59.8 61.8 63.6
Employment rate 51.5 54.1 53.1 50.1 54.1 54.7 54.8 52.8

Quebec
Population 62.8 67.6 72.5 77.3 81.7 84.3 87.0 89.8
Employment rate 46.3 54.2 55.7 45.2 47.8 48.4 52.1 51.9

Ontario
Population 159.8 169.3 178.7 188.2 197.1 204.0 211.0 217.8
Employment rate 57.8 57.7 55.0 49.7 54.1 56.0 52.4 55.9

Manitoba
Population 87.0 89.7 92.4 95.1 98.0 100.8 103.8 106.9
Employment rate 59.6 61.5 61.5 58.6 58.8 57.9 57.8 56.5

Saskatchewan
Population 64.7 66.6 68.6 70.6 72.4 73.4 74.7 76.0
Employment rate 56.3 56.6 54.8 53.9 55.9 55.9 59.0 56.9

Alberta
Population 111.8 116.3 120.8 125.3 129.9 134.9 140.4 145.9
Employment rate 66.9 65.5 59.9 61.0 59.9 62.9 65.6 66.4

British Columbia
Population 112.2 118.4 124.4 130.5 136.3 140.9 145.6 150.3
Employment rate 58.4 61.7 55.6 54.0 53.7 55.2 55.5 54.8

continued on next page.



Employment by Industrial Sector
Employment may also be analyzed by industrial sectors. The two broad categories that

are generally used are the goods-producing sector and the services-producing sector. In

2014, the goods-producing sector accounted for 23.6 percent of the Aboriginal employment,

while the services-producing sector accounted for 76.4 percent. For non-Aboriginals these

were 21.8 percent and 78.2 percent respectively.

Aboriginal employment increased by 5.5 percent in the services-producing sector and

declined by 1.0 percent in the goods-producing sector. In comparison non-Aboriginal

employment increased 0.8 percent in the services-producing sector and declined by 0.3 per-

cent in the goods-producing sector. The smaller percent changes for non-Aboriginals is

influenced by their larger populations. The 5.5 percent increase in Aboriginal employment in

the services-producing sector in 2014 over 2013 was 19,200 (370,400 versus 351,200) while

the 0.8 percent increase for non-Aboriginals was 104,000 (13,530,000 versus 13,426,000).
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TABLE 6 continued.

Non-Aboriginal

2007 2008 2009 2010 2011 2012 2013 2014

Canada
Population 25823 26152 26498 26834 27141 27486 27823 28131
Employment rate 63.5 63.5 61.6 61.7 61.8 61.8 61.9 61.5

Atlantic Region
Population 1871 1875 1883 1894 1902 1907 1908 1906
Employment rate 57.2 57.6 56.7 56.8 56.9 57.3 57.2 56.7

Quebec
Population 6240 6315 6395 6477 6550 6615 6668 6712
Employment rate 61.0 60.9 59.6 60.2 60.0 59.8 60.2 59.7

Ontario
Population 10161 10277 10394 10525 10653 10795 10932 11052
Employment rate 63.5 63.4 60.9 61.2 61.5 61.0 61.4 61.1

Manitoba
Population 812 817 825 833 842 852 861 870
Employment rate 66.4 66.7 66.0 66.3 65.8 66.0 65.9 65.2

Saskatchewan
Population 694 705 68.6 729 740 753 765 776
Employment rate 67.3 67.7 54.8 67.3 66.9 67.3 68.2 68.0

Alberta
Population 2666 2734 2800 2843 2888 2960 3050 3136
Employment rate 71.8 72.3 69.8 68.5 69.9 70.5 70.0 69.4

British Columbia
Population 3380 3430 3484 3533 3567 3604 3641 3679
Employment rate 63.3 63.2 60.9 60.9 60.4 60.6 60.0 59.6

Source: Statistics Canada, Labour Force Survey.



Each of these sectors has sub-sectors. The largest percentage increases in employment

for Aboriginals in 2014 occurred in the sub sectors of Other services 22.3%; Trade 12.2%;

Finance, insurance, real estate and leasing 11.2%; Education, health and social services 8.3%

and Accommodation and food services 6.9%. In the goods-producing sector the largest

increase was in Construction 7.5%. Most other sub-sectors within the goods-producing sec-

tor experienced declines in employment. (See Table 7.)

Conclusion
The employment, participation and unemployment rates have improved each year for

Aboriginals since 2010, with the exception of the participation rate, which declined in

2013. Although they have improved, they have not reached their pre-recession levels of

2008. These rates historically have been more favourable for non-Aboriginals than for

Aboriginals; however, the gap in these rates has continued to narrow. The difference

between the employment and unemployment rates is smaller for Metis and non-

Aboriginals, but larger between First Nations and non-Aboriginals. In 2014 these rates

improved for both Aboriginal men and women in each of the three age categories, except

for women in the 25 to 54 age group. As completed levels of education increased, each of

these three rates improved for both Aboriginals and non-Aboriginals. Employment rates for

Aboriginals and non-Aboriginals are similar for those with the same level of education;

however, unemployment rates are higher for Aboriginals with the same level of education

as non-Aboriginals. Employment rates were the highest in Alberta as they have been since

2007. They increased in 2014 for Aboriginals in Alberta and in Ontario, but they decreased

in every other province. For non-Aboriginals employment rates decreased in every prov-

ince. Employment increased in the services-producing sector and decreased in the goods-

producing sector for both Aboriginals and non-Aboriginals in 2014. Retail and wholesale

trade and other services were the sub-sectors that had the highest percentage increases in

employment for Aboriginals in 2014.

The employment picture has continued to improve for Aboriginals. However, much still

needs to be done before Aboriginals are on an equal level with non-Aboriginals. One of the

things that could be done, based upon the data in this study, is to take the actions needed to

ensure that the youth complete high school and that they obtain as much education as would

be beneficial to them.

REFERENCE
Statistics Canada, Labour Force Survey, 2014, personal correspondence.
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